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 PART I: INTERPRETATION OF TERMS 

“accounting officer” means an accounting officer appointed under 
section 17 of the Government Financial Management Act, 2004 (No. 5 
of 2004);

“authorised officer” means the Chief Registrar;

“Cabinet Secretary” means the Cabinet Secretary for the time being 
responsible for matters relating to the Judiciary;

“Chairperson” means the Chief Justice, and includes the Vice 
Chairperson or any other member of the Commission when discharging 
the functions of the Chairperson;

 “Chief Registrar” means the Chief Registrar of the Judiciary referred 
to in Article 161 of the Constitution;

 “Committee” means a unit of the Commission formed to exercise any 
delegated power or perform any function of the Commission under the 
Constitution, the Judicial Service Act or any regulations made there 
under, and includes a Panel;

“Council” means the National Council on the Administration of Justice 
established by section 34 of the Judicial service Act;

“Fund” means the Judiciary Fund established by Article 173 of the 
Constitution;

“judicial officer” includes a registrar, deputy registrar, magistrate, Kadhi 
or the presiding officer of any other court or local tribunal as may be 
established by an Act of Parliament, other than the courts established to 
hear and determine disputes relating to employment and labour relations 
and the environment and the use and occupation of, and title to, land;

“judicial staff” means persons employed in the Judiciary but without 
power to make judicial decisions, and includes the staff of the Commission;

“judge” means the presiding officer of a superior court;
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“principal judge” means the head of a superior court, other than the 
Supreme Court and the Court of Appeal;

“Secretary” means the secretary to the Commission appointed in 
accordance with the Constitution and includes the Deputy Chief Registrar 
or any other member of staff of the Commission when discharging the 
functions of the secretary;

“superior courts” means the courts referred to under Article 162 of the 
Constitution.

PART II: BACKGROUND ON ESTABLISHMENT & FUNCTIONS OF 

               THE COMMISSION

2.1  Establishment of the Commission

 The Judicial Service Commission is established under Article  
 171 of the Constitution. It consists of:

a) the Chief Justice; 
b) one Supreme Court judge; 
c) one Court of Appeal judge; 
d) one High Court judge;
e) one magistrate;
f) Attorney-General; 
g) two advocates one a woman and one a man; 
h) one person nominated by the Public Service Commission; 
i) one woman and one man to represent the public, not being 

lawyers, appointed by the President with the approval of the 
National Assembly.

2.2 The Functions of the Commission 

Article 172 of the Constitution outlines the functions of the Judicial 
Service Commission as follows; 

2.2.1  The Judicial Service Commission shall promote and facilitate the 
independence and accountability of the judiciary and the efficient, 



The Judicial Service Commission Charter

3

effective and transparent  administration of justice and shall-
a) recommend to the President persons for appointment as 

judges; 

b) review and make recommendations on the conditions of 
service of—

  (i) judges and judicial officers, other than their   
      remuneration; and

  (ii) the staff of the Judiciary;

c) appoint, receive complaints against, investigate and remove 
from office or otherwise discipline registrars, magistrates, 
other judicial officers and other staff of the Judiciary, in the 
manner prescribed by an Act of Parliament;

d) prepare and implement programmes for the continuing 
education and training of judges and judicial officers; and 
Functions of the Judicial Service Commission.

e) advise the national government on improving the efficiency 
of the administration of justice.

2.2.2 In the performance of its functions, the Commission shall be  
 guided by the following—

a) competitiveness and transparent processes of 
appointment of judicial officers and other staff of the 
judiciary; and

b) the promotion of gender equality.

2.2.3   The provisions of Article 172 of the Constitution shall be read 
together with provisions of Section 13 of the Judicial Service Act 
2011.

PART III: OBJECTIVES OF THE CHARTER

1.1 This Charter sets out roles and responsibilities of and the 
standards which each commissioner is  expected to observe in 
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the performance of his or her  duties.

1.2 The objectives of the Charter is to assist the Commission 
discharge its constitutional and statutory mandate in an 
organized manner  by ensuring that commissioners are aware of 
their duties and responsibilities, the legislation, regulations and 
policies  relevant to the dicharge of duties and functions as a 
member of the Judicial Service Commission.

1.4 The Charter will also ensure that  commissioners apply sound 
principles of corporate governance in the discharge of their 
duties.

PART IV: ACCOUNTABILITY

4.1 Commissioners shall;

Faithfully abide by the Constitution of Kenya, 2010, the JSC Act, 
2011, the Public Officer Ethics Act, 2003, the Anti-corruption 
and Economic Crimes Act, 2003 and to comply with the spirit 
as well as the letter of ail other applicable laws, regulations, 
this charter and JSC policies. Commissioners shall familiarize 
themselves with the Authority’s policies and procedure manuals 
to the extent that they apply to the performance of their duties as 
Commissioners.

4.2 The Commissioners shall:

a) Exercise reasonable care and due diligence in the Judiciary’s 
affairs;

b) Fully disclose, at the earliest opportunity information that 
may result in a perceived or actual conflict of interest;

c) Fully disclose, at the earliest opportunity, information or fact 
that would have significance in Board decision-making;

d) Remain accountable for prudent fiscal management of the 
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Judiciary, to the Government and the people of Kenya and 
where applicable to funding bodies;

e) Act honestly, in good faith and in the interest of the JSC as 
a whole;

f) Oversee the protection of JSC assets and their efficient use. 
JSC assets should be used only for business purposes of the 
Judiciary.

PART V: NATIONAL VALUES AND PRINCIPLES OF GOVERNANCE

5.1 The Commissioners shall embrace and adhere to the national 
values and principles of governance enshrined in Chapter 2 in 
Article 10 of the Constitution which include:

a) Patriotism, national unity, sharing and devolution of power, 
the rule of law, democracy and participation of the people;

b) Human dignity, equity, social justice, inclusiveness, equality, 
human rights, non discrimination and protection of the 
marginalized;

c) Good governance, integrity, transparency and accountability.

PART VI: VALUES AND PRINCIPLES OF PUBLIC SERVICE

6.1 Commissioners shall uphold and not derogate from the values 
and principles of the public service espoused under Chapter 13 
of the Constitution of Kenya, 2010. This includes:

a)  high standards of professional ethics;

b)  efficient, effective and economic use of resources;

c)  responsive, prompt, effective, impartial and equitable      
 provision of services;    

d)  involvement of the people in the process of policy making;
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e)  accountability for administrative acts;

f) transparency and provision to the public of timely, accurate 
information;

g) subject to paragraphs (h) and (i), fair competition, and 
merit as the basis

h) of appointments and promotions;  

i) representation of Kenya’s diverse communities; and

j) affording adequate and equal opportunities for 
appointment,   training and advancement, at all levels of 
the public service, of-

(i) men and women;
(ii) the members of all ethnic groups; and
(iii) persons with disabilities.

6.2 A Commission member will act honestly and with propriety. A 
commissioner’s official duties shall be carried out in a manner that 
preserves and enhances public confidence in the Commission’s 
integrity and integrity of JSC. A Commissioner’s duties shall be 
discharged with the interests and the objectives of JSC in mind.

6.3 All Commissioners shall therefore comply with the provisions 
of Chapter 6 of the Constitution of Kenya 2010 that deal with 
leadership and integrity. The guiding principles under Article 
73(2) include:

a) selection on the basis of personal integrity, competence and 
suitability,   

b) or election in free and fair elections;

c) objectivity and impartiality in decision making, and in 
ensuring that decisions are not influenced by nepotism, 
favouritism, other improper motives or corrupt practices;



The Judicial Service Commission Charter

7

d)  selfless service based solely on the public interest, 
demonstrated by-

(i) honesty in the execution of public duties; and
(ii) the declaration of any personal interest that may conflict 

with public duties
e) accountability to the public for decisions and actions; and

f) discipline and commitment in service to the people.

PART VII: LEADERSHIP AND INTEGRITY

7.1 A Commission member will act honestly and with propriety. A 
commissioner’s official duties shall be carried out in a manner that 
preserves and enhances public confidence in the Commissioner’s 
integrity and integrity of JSC. A Commissioner’s duties shall be 
discharged with the interests and the objectives of JSC in mind.

7.2 All Commissioners shall therefore comply with the provisions 
of Chapter 6 of the Constitution of Kenya, 2010 that deal with 
leadership and integrity. The guiding principles under Article 73 
(2) include:

a)  selection on the basis of personal integrity, competence 
and suitability, or  election in free and fair elections;

b) objectivity and impartiality in decision making, and in 
ensuring that decisions are not influenced by nepotism, 
favoritism, other improper motives or corrupt practices;

c) selfless service based solely on the public interest, 
demonstrated by-

(i) honesty in the execution of public duties; and

(ii) the declaration of any personal interest that may 
conflict with public duties;
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d)  accountability to the public for decisions and actions; and

e) discipline and commitment in service to the people.

PART VIII: IMPARTIALITY

8.1 JSC places great value to the varied, cultures, beliefs and 
backgrounds of Commission members and staff. Tolerance, 
courtesy and respect are expected of all Commissioners in 
their dealings with colleagues and staff. In this regard, authority 
should always be exercised in an even handed and responsible 
manner, avoiding behaviour that could amount to harassment 
or bullying. A Commissioner should avoid bias, discrimination, 
caprice or self interest; demonstrate respect for others by acting 
in a professional and courteous manner.

PART IX: CONDUCT

9.1 In the discharge of the constitutional mandate, each 
Commissioner shall respect the Constitution and comply with 
the requirements of the Judicial Service Act, the Leadership 
and Integrity Act and all other relevant laws. In particular, each 
Commissioner undertakes:

a) to exercise  due care and diligence in fulfilling the functions 
of office;

b) to use the powers of office  in the best interests of the 
public;

c) not allow personal interests or the interest of any  person 
associated with him or her  to conflict with the interests of 
the Commission and the public at large;

d) to be independent in judgment and actions and to take all 
reasonable steps to be satisfied as to the soundness of all 
decisions taken by the Commission; 

e) to ensure that confidential information received in the 
course of the exercise of  duty as a commissioner remains 
the property of the Commission which should not be 
disclosed unless such disclosure is authorized  by law;
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f) not make improper use of information acquired as a 
commissioner; and 

g) not engage in conduct likely to bring discredit upon the 
office held.

PART X: PROFESSIONAL EXCELLENCE

10.1 All Commissioners shall;

a) maintain a professional level of respect and objectivity in 
all JSC’s activities,

b) strive to uphold those practices and assist other JSC 
members of the Board in upholding the highest standards 
of conduct,

c) be independent in judgment and actions and take all 
reasonable steps to be satisfied as to the soundness of 
all decisions taken by the Commissioners,

d) ensure that confidential information received by 
a Commissioner in the course of the exercise of 
Commissioners duties remains the property of the 
Authority from which it was obtained and it shall be 
improper to disclose it, or allow it to be disclosed, unless 
that disclosure has been authorized by the Authority, or is 
required by law,

e) not engage in conduct likely to bring discredit upon the 
Authority.

PART XI: EQUAL OPPORTUNITY

11.1 All Commissioners shall:

a) ensure the right of all stakeholders to appropriate and effective 
services without discrimination on the basis of geography, 
political, religious, or socio-economical characteristics of the 
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region represented;
b) ensure the right of all stakeholders to appropriate and effective 

services without discrimination on the basis of the Authority’s 
staff make-up in respect to gender, sexual orientation, race, 
religion, age, political affiliation or disability, in accordance 
with all applicable legal and regulatory requirements.

PART XII: VISION, MISSION AND VALUES

12.1 Each Commissioner commits to:

a) uphold the Vision, Mission  and  Core Values of the Commission 
and Judiciary and to  ensure their implementation;

b) uphold the national values and principles of governance and  
values and principles of public  service ;and 

c) promote the efficient, effective and economic use of 
resources.

12.2  Each Commissioner undertakes to take into account not only 
the possible financial impact of the decisions, but also the 
consequences of the same for sustainable development and 
their effect on the general interest of the public.

PART XIII:  SCOPE OF RESPONSIBILITY

13.1 Each Commissioner is aware that the Commission is responsible 
for management of human resources in the Judiciary and for 
ensuring the judicial service is inclusive, efficient and effective.

13.2 Each Commissioner has the responsibility to familiarize himself 
or herself with the legal, regulatory and policy instruments 
impacting on the discharge of the mandate of the Commission, 
the operating rules and procedures of the  Commission, and any 
other issues necessary for the purpose of the discharge of his or 
her duties.
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PART XIV: THE ROLE AND RESPONSIBILITIES OF THE CHAIRPERSON

14.1 The role of the Chairperson is to ensure that the Commission is 
functioning effectively.

14.2  The responsibilities of the Chairperson shall include:

a) chairing Commission meetings;

b) establishing the agenda for Commission  meetings in 
consultation with the Commission secretary;

c) ensuring that the Commission’s decisions have been 
implemented;

d) ensuring that the business of the Commission is well 
organized and that the Commission discharges its duties 
smoothly and efficiently;

e) ensuring that all the members are fully involved and 
informed of any business issues on which a decision has 
to be taken;

f) being the spokesperson for the Commission;

g) ensuring that the Commission  regularly evaluates its 
work; and

h) working closely with the Commission Secretary to ensure 
those at all times the Commissioners fully facilitated to 
perform their duties. 

PART XV: THE ROLE AND RESPONSIBILITIES OF COMMISSIONERS

15.1 Each Commissioner has the duty to perform the functions of 
the Commission as outlined in the Constitution and the Judicial 
Service Act.  

15.2 Each Commissioner has the responsibility to:
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a) have a clear understanding of the legislative and policy 
framework governing the Commissions functions;

b) deliver quality services to the citizens of Kenya;

c) observe good governance principles in the performance 
of duties;

d) collectively with other commissioners:

i. approve the key operational matters such as the 
strategic direction for the Commission, overall budget, 
and the performance targets; and 

ii. monitor and assess progress made towards 
achievement of the the goals, objectives and targets .

PART XVI: THE ROLE AND RESPONSIBILITIES OF THE COMMISSION      
       SECRETARY

16.1  The Commission Secretary is the link between the 
Commissioners and the secretariat and is accountable to the 
Commission as a whole.

16.2  In addition to the responsibilities set out in Section 21 of the 
Judicial Service Act, the Commission Secretary is responsible 
for:

a) the acceptance, transmission, service and custody of 
documents in accordance with the Judicial Service Act;

b) the enforcement of the decisions of the Commission;

c) certifying out any order, direction or decision is in order, 
direction or decision of the Commission, the chairperson 
or  a member, as the case may be;

d) causing to be kept records of the proceedings and 
minutes of the meeting and such other records as the 
Commission may direct;
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e) ensuring that the Commission functions effectively, 
this entails  providing the Commissioners with  reports, 
relevant Committee minutes and other background 
materials  prior to the date of the meeting;

f) preparing and circulating minutes of the Commission 
Board meetings;

g) coordinating the induction of new Commissioners, and 
together with the Chairperson  developing mechanisms 
for providing continuous  education and training for 
Commissioners  in order to improve and maintain the 
effectiveness of the Commission;

h) through the guidance of the Commission develop an 
annual work plan and for the Commission  and address 
other strategic and administrative  issues;

i) providing guidance and advice the Secretariat on matters 
of ethics and good governance;  

j) maintaining a register of disclosures of interest with 
respect to each Commissioner as required under section 
16(11) of the leadership and Integrity Act; and

k) undertaking any duties  assigned by the Commission.

PART XVII: MEETINGS

17.1 The Chairperson shall convene a meeting at least once every  
 three months.

17.2 There shall be given to members notice of seven clear days for  
 every meeting called by the Commission.

17.3 The Chairperson may at anytime, convene a special meeting of 
the Commission and shall, within seven days of the receipt of 
a written requisition therefore signed by atleast three members 
convene a special meeting.
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17.4 The Commission shall hold such number of meetings, in such 
places, at such times and in such manner as the Commission 
shall consider necessary for the discharge of its functions under 
the Constitution and the Judicial Service Act.

17.5 The quorum of the Commission and any of its Committees shall 
be six and three members respectively.

17.6 The Commission may invite any person, whose presence is in its 
opinion desirable, to attend and to participate in the deliberations 
of the meeting of the Commission, but such person shall have no 
power to vote.

17.7 All the questions before the Commission or a Committee 
thereof shall be determined by consensus, but in the absence of 
consensus, decisions of the Commission shall be determined by 
a majority of the members present and voting.  There shall be no 
voting by proxy.

17.8 Agenda of the Commission may be generated by management, 
Committee, JSC Secretariat and the Commissioners, with the 
authority of the Chair.

17.9 It will be the duty of the Secretary and the Registrar JSC to seek 
clearance of the agenda from the Chair.

17.10 The recommendations from the Committees shall be tabled 
before the Commission for adoption and or ratification before 
implementation.

17.11 It will be the role of the Commission to assign agendas to various 
Committees.

17.12 Where for one reason or another  it is not possible for a 
commissioner to  physically attend a meeting, the following 
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technologies may be adopted :
a) video;
b) telephone/teleconferencing ;
c) electronic mail;
d) any other technology which permits each commissioner to 

communicate with every other commissioner; or
e) any combination of these technologies.

XVIII: SPECIAL MEETINGS

18.1 Special meetings of the Commission are all those Commission 
meetings other than regular meetings.  A special meeting may 
be called by the Commission, Chair or Secretary upon notice to 
the entire Commission.  Notice shall be given by telephone, in 
person or in writing at least twenty four (24) hours in advance 
unless an emergency exits.

XIX: AGENDAS

19.1 The Agenda shall be prepared by the Secretary and Registrar 
of the JSC.  The Chair or any Commissioner may have an item 
placed on the agenda.  When possible, items for the agenda 
shall be given to the Secretary at least twenty four (24) hours 
before the meeting, however items may be placed on the agenda 
at anytime including during the meeting.

19.2 If necessary a supplimental agenda shall be distributed at the 
beginning of the meeting.

XX: MINUTES

20.1 Minutes shall be taken by the Secretary/Registrar of the 
Commission or any person appointed to perform that function.

20.2 Minutes shall consist of a record or summary of all the agendas, 
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proposals, resolutions, and any other formating voted upon to 
the vote thereon.

20.3 Minutes shall not contain a summary of the discussion leading 
to action taken or include verbatim communication unless a 
majority of the board shall resolve to have the Secretary do so.

20.4. Minutes shall be stored in confidence and no content of the 
meeting shall be communicated to any persons unless authoriesd 
by the commission.

20.5 Minutes shall be approved at the next meeting of the Commission 
or Committee.

20.6 Amendments to the minutes shall require the Commission’s  
approval.

XXI: AMENDMENT TO THE RULES OF PROCEDURE

21.1 The foregoing procedures may be amended from time to time by 
a majority vote of the Commissioners.

XXII: COMMITTEES OF THE COMMISSION 

22.1  To allow for detailed analysis and consideration of complex 
issues and in exercise of powers conferred under Section 19 
of the Judicial Service Act, the Commission has consituted the 
following committees: 

a) Human Resource Committee
b) Finance and Planning Committee
c) Risk and Audit Committee
d) Learning and Development Committee
e) Committee on Administration of Justice

22.2  The Commission may from time to time constitute commitees 
to deal with specific matters for the effective discharge of their 
mandate.
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22.3 Each  Commitee shall consist of at least three Commissioners .

22.4 Each Committee shall appoint a chairperson , a vice chair and a 
secretary .

22.5 The dates, times, venues and agendas of each meeting of the 
Committee will be notified by the secretary to the Commitee to all 
members of the Committee.

22.6 The Committee Chairperson shall cause minutes of the Commitee 
meetings to be maintained.

22.7 Each Committee shall have its own written charter setting out 
roles and responsibilities, composition, structure, membership 
requirements and the procedural rules  in which the committee is 
to operate. 

22.8 The Committee Charters are to be reviewed from time to time on 
needs basis and are made available on the Commission website.

 
22.9 The Chairperson of each Committee shall report the 

recommendations of the Committee  to the  full Commission 
Board  meeting for adoption.

22.10 The reports or recommendations of the Committees will be 
communicated to the Commission Secretary who will in turn 
table the same before the full Commission Board for adoption. 

22.11  The ultimate responsibility for decisions of matters discussed at 
the committee level rests with the full Commission Board.

22.12  Members of the Commission are at liberty to call or seek for any 
information on the management of the Judiciary but the requests 
should be channeled through the relevant Committees of the 
Commission.
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XXIII: COMMITMENT

23.1 Each person holding any of the following offices shall relinquish 
that office on appointment as a member of the Commission:

  a) a member of Parliament;

  b) a member of a county assembly; or

  c) a member of the executive committee of a political  
      party.

23.2 Each Commissioner commits to participate effectively in 
Commission meetings by observing timeliness, asking questions, 
actively seeking out and respecting other members’ views 
and contributions and spending appropriate time on important 
commission matters.

23.3 Each Commissioner further undertakes to prepare sufficiently 
for meetings by carefully considering board papers/ agenda 
notes and attachments thereto, and where necessary seek 
clarifications. 

23.4 Where a Commissioner is unable to attend a meeting, the 
Commissioner undertakes to communicate through the 
Chairperson any concerns or issues they would wish considered.

23.5 Each Commissioner shall support the proper functioning of 
Commission Committees, and pay particular attention to ensure 
that Commission’s internal controls are effective. 

23.6 The Chairperson shall cause to be maintained a record of each 
Commissioner’s attendance at the Commission meetings.

23.7 The Chairperson is responsible for annual performance 
evaluation of the Commissioners.
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XXIV: INDEPENDENCE IN DECISION MAKING.

24.1 The management shall provide the Commissioners with 
information in a form, timeframe and quality that enables them to 
effectively discharge their responsibilities and duties.

24.2 Each  Commissioner is entitled to request and receive such 
additional information as he or she  considers necessary to 
support informed decision-making.

24.3 In all circumstances, each Commissioner undertakes to preserve 
his/her independence of analysis, judgment, decision and action, 
and to resist any pressure direct or indirect, whether by other 
Commissioners, member groups, creditors, suppliers or, more 
generally, any third party.

24.4 Unless a unanimous decision is reached, a decision on any 
matter before the Commission shall be by concurrence of a 
majority of all the members present during the meeting.

XXV: CONFLICT OF INTEREST

25.1 Each Commissioner undertakes  to disclose to the Commission  
promptly the holding of any office or the possession of property in 
respect of which the Commissioner has, or may have, an interest 
or duty that may create (directly or indirectly) a conflict with the 
commissioner’s duties .

25.2 The disclosure must include full details of the nature, character 
and extent of the conflict or potential conflict and be made as 
soon as the Commissioner becomes aware of the conflict or 
potential conflict. 

25.3 Each Commissioner must comply with the requirements of 
section 14(11) Leadership and Integrity Act in relation to the 
disclosing of registrable interest.

25.4 A Commissioner who has a registrable interest in a matter being 
discussed at a Commission’s meeting may not be present at that 
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meeting while the matter is being considered and if present may 
not participate in the discussion or vote on that matter. 

25.5 The declaration of a conflict of interest under 15.1  shall also be 
recorded in the minutes of that meeting.

XXVI: INFORMATION CONFIDENTIALITY

26.1 Information which is communicated to a Commissioner in 
connection with the discharge of the Commission mandate shall 
be held in confidence.

26.2  Each Commissioner shall take the necessary precautions to 
preserve the confidentiality of such information and not divulge it 
under any circumstances. 

26.3 The confidentiality requirement shall remain in force until such 
time that the said information no longer qualifies to be confidential.

XXVII: DISSENT BY A MEMBER.

27.1 Each Commissioner shall be granted an opportunity to express 
his/her views on matters under discussion. 

27.2 Should a Commissioner hold the view that a proposed decision 
is not in the best interest of Commission or the public at large, the 
Commissioner may consider:

a) airing the reasons for the opposition and the negative 
consequences for Commission that would result from the 
prospective decision;

b) seeking the advice of internal or external experts on the 
issue;

c) requesting for a postponement of the decision if the 
nature of the matter permits;
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d) requesting that a written statement of his/her position be 
attached to the minutes of the meeting; or 

e) requesting for a special meeting of the Commission  to 
consider all options available.

XXVIII: INDUCTION AND CAPACITY DEVELOPMENT

28.1 The  management, working with Chairperson shall  provide an 
induction program for new Commissioners in order to enable  
them fulfil their duties and  responsibilities. 

28.2 The  Commission Secretary shall develop and the Commission 
shall approve procedures for continuing education for the 
Commissioners so that the Commissioners maintain  or enhance 
their skills and abilities especially on matters related management. 

28.3 As part of capacity development the Commissioners  shall be 
facilitated to register  with or maintain their membership status  
with their respective professional bodies and priority will be given 
to corporate membership.
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28.4 The number of professional organizations to which a 
Commissioner can be facilitated to retain membership is limited 
to two and should be related to the Commissioner’s technical 
area.

XXIX: PERFORMANCE EVALUATION

29.1  On an annual basis, the Commission shall undertake an 
evaluation of its functions as a collective agency.

26.2 In particular the Commission will: 

a) review the charters and procedural rules of each  
Committee, and make any amendments it considers 
necessary or desirable;

b) assess the performance of each  Committee against its 
Charter and goals and objectives set the previous year;

c) approve the goals, objectives and performance targets of 
each Committee for the coming year; and

d) consider the overview from each Committee of changes 
to policies during the preceding year.

XXX: REVIEW OF CHARTER

The Commission will review this Charter annually to ensure it remains  
consistent with the Commissions  objectives and responsibilities.
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XXXI: COMMITMENT TO THE CHARTER

By appending a signature below, the Commissioner  agrees and commits 
to be bound by the terms and the spirit of this Charter, as amended, from 
time to time.
ACKNOWLEDGEMENT

I ......……………………………………………………………………………. 
being a member of the Judicial Service Commission hereby subscribe 
to this Charter and accept to be bound by it.

I understand that should I no longer wish to be bound by this Charter, I 
will promptly bring the fact to the attention of the Commission which shall 
take such measures as are appropriate in the circumstances.

Signature: ……………………………………………………………….........

Date: ……………………………………………………………………………
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Notes




